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FOREWORD

Thank you for your interest in joining
the Department of Economics at the
University of Southampton.

The Department of Economicsis renowned for its world-
leading researchand educational excellence that tackle both
national and global challenges, inform policy making,and
have asignificantimpact on societies. As part of the University
strategy, we are advancingouraspirationto bealarger, top-
performing hub of academic excellence throughasignificant
expansion that willenhance our thriving culture of research,
education,and knowledge exchange. To achieve this goal,

we are seekingto recruit up to 10 new colleaguesacross all
academic levels: Lecturer, Associate Professor, and Professor,
who will contribute to our growingacademic community and
further enrich our department’s capabilities.

These roles are crucial to advancing our University Strategy.
Theimportance of research-intensive universities like
Southampton in tackling some of the world’s most pressing
challenges has never been greater. At the University of
Southampton, our goal is to make a positive global impact. By
merging research, creativity,and knowledge, we aim to foster a
collaborative and groundbreaking environment.

We care about the challenges that humanity is facingand work
tosupportothers onbothalocaland global scale. Joining our
department means contributingto meaningful change for future
generations. Our strategy, focused on people,emphasizesa
Triple Helix of excellence in research, educationand knowledge
exchange, distinguishing the University of Southampton.

Since launching our Strategy in January 2021, we have made
significant progress towards our goals. We have initiated major
investment projects to enhance our campuses, increased
support forstudentsand staff,and are striving for greater
recognition of our community’s successes.

Currently ranked 8oth globally*, we have bold ambitions to
advance this positionand as members of Economics, you will
be key toachievingthis. Weare already known as afounding
member of both the UK’s prestigious Russell Group of leading
research-intensive universitiesand the Worldwide Universities
Network (WUN). With campus operationsin Malaysia, as
wellas major partnershipsacross the world, we have aglobal
outlook thatattracts the most talented staff and students from
around the world.

This is an exceptional opportunity to join a collegial, diverse,
and rapidly expanding department that prioritizes your
professional development. We invite you to be part of our
journeyand help us achieve ourambitious vision.

*QS World University Rankings, 2025
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LECTURESHIP, ASSOCIATE

PROFESSORSHIP AND
PROFESSORSHIP IN ECONOMICS

ABOUT THE DEPARTMENT

OF ECONOMICS

Economics at the University of Southampton is undergoing a strategic expansion
with the aim to cement our world-class reputation for excellence across research
and education, that delivers solutions to global, national, and local challenges,
supported by a diverse ecosystem of consultancy and enterprise, social impact,

and policy engagement.

The Department of Economicsat the University of Southampton
isone of the oldest economics departmentsinthe UKwitha
sustainedand proventrack record of cutting-edge research,
spanningthe entire scope of modern Economics.

Ourkey strategic objectivesare to produce innovative
researchthat furthersand deepens our understanding of
economic behaviourandsocietal problems, informs,and
influences economicandsocial policy,exploresinterdisciplinary
approachestobig questions, whilst at the same time maintaining
global recognition within our owndiscipline.

Underpinningthese objectivesisaresearch environment
guided by the principles of academic rigour, relevance and
originality, collaboration, inclusiveness, knowledge sharing,
and by the overarching goal of delivering societalimpact.

Biddingfor researchincomeisan essential component of
ourresearchstrategy.Inrecentyears,the Department has
received awards in excess of £2 millionfrom sourcessuchas
ESRC, EPSRC, British Academy/Leverhulme, Horizon Europe,
Home Office, ONS, Southern Water and others.

The Department offersastimulatingand successful research
environment. We engage with several research institutesand
centres,including the Sustainability and Resilience Institute, the
ESRC Connecting Generations,and the Centre for Behavioural
Experimental Actionand Research.

Knowledge exchange and enterprise isakey part of

our strategy, enabling staffand students to gain skillsand
experience, celebrate our successes,and develop relationships
with external partnersand stakeholders. Our workis
supported by Public Policy Southampton which enables
Economics members to embed impact throughout theirwork.
Weregularly obtain ESRC Impact Acceleration Funding to
maximise theimpact potential of our research.

Ourworldclass quality research informs our rigorous
undergraduate and postgraduate programmeswithastrong
emphasis on quantitative skillsand applications whichare the
core of our education mission. Within 15 months of graduation,
95.8%of our graduatesare eitherin high-skilled employment,
self-employed orengaged infurther study. Additionally, 91.2% of
employed graduates reportbeingin professional-level positions
andaccordingtothe mostrecent National Student Survey, over
80% of our Economics students rate the quality of our teaching
highly. Our teachingload is competitive with other Universities,
and new early-career members of the department of Economics
haveareducedloadforthefirstthreeyearstoacquirea
Postgraduate Certificate in Academic Practiceandbecomea
Fellow of the Higher Education Academy. Weteacharange of
modulesacrossallsubfields of Economics and encourage staff
todevelop specialist modulesin their fields of interest.

ABOUT THE ROLE

We are particularly interested in recruiting candidates who complement
existing areas of research strength or who will contribute to the building of
new clusters of excellence in areas of national and global importance. All
candidates will share our aspirations to foster and maintain a collegiate,
supportive, and inclusive culture of research and education.

Candidates will share our commitment to conducting
cutting-edge research,actively contributing to ouracademic
community,and upholding ourvalues of fosteringasupportive
andinclusive research and educational environment.

Youwillhaveagrowingorestablished reputationinthefield

of Economics,demonstrated by publicationsinleading
academicjournalsand researchwithsignificantacademicand
societalimpact. Candidates for the Professor position should
demonstrateleadershipandastrongreputationintheir sub-field.

You willdemonstrate evidence of research grant writingand/
ortheability to develop aplan for seeking funding. You will
engage inknowledge exchange that translates your research
into practice via policy, civil society, media, or other forms of
external engagement.

Newly appointed colleagues willalso contribute to the
department’s educational mission by designing, delivering
andengagingininnovative, research-led teaching.

How to apply

The School of Economic, Social and Political Sciences is
committedto promoting equality, diversity and inclusionand
renewed its Athena Swan Bronzeawardin February 2024,
demonstrating this commitment. We strongly encourage
applications from candidates from diverse backgrounds
(Black, Asian,and Minority Ethnic communities, people who
identify as LGBTQ+, people with disabilities,and those from
less educationallyadvantaged backgrounds). As part of our
commitmentto supportingour research community, weare
opento flexible working. We consider applicants wishing to
work flexibly, including part-time and those who have takena
career break. The University of Southamptonisalso proudto
have recently beenawarded the Race Equality Charter Bronze
award,commended for our commitment toimprovingrace
equality across the University community.

Foraconversationin confidence or details of how toapply, please contact

Professor Carmine Ornaghi,
Head of Department, Economics
c.ornaghi@soton.ac.uk

The closing date for receipt of applications is midnight (GMT) on Friday 13th September 2024.

Interviews are currently expected to take place in November.



mailto:c.ornaghi%40soton.ac.uk%20?subject=

IMPACTFUL
RESEARCH

Our research at the Department of Economics plays a
crucial role in shaping national and international policies,
influencing key decisions that impact societies worldwide.

Our research has produced a new way to inform international student migration
policyand hasinformed and shaped merger enforcement policies of the European
Commission. Some colleagues in Economics are part of the Centre for Population
Change (CPC) at the University of Southampton, which was awarded the 2020 ESRC
Celebrating Impact Prize for Outstanding Public Policy Impact.

International Students’ Migration Policy

Southampton experts developedanewsurveytoinvestigate whetherinternational
studentswould stayin the UK. The evidence prompted changes in official statisticsand
informed policymaking.

The Office for National Statistics was concerned that it might be overestimating

the number of international students overstaying their visas. So, its statisticians
approached professors Jackie Wahba, Jane Falkingham and Corrado Giuliettiat

the Centre for Population Change, a multi-disciplinary research centre that works
toinform policymaking. The team took on the task of conductingasurvey of a
representative sample of all graduating international students and found that about

g out of 10 students who had expressed the intention to leave the UK straight after
graduating did leave. The team had confidence in the figures as they chimed with
evidence from the Home Office’s checks onthose leaving the country. This ‘exit check’
datashowedthat only 4,600 international students overstayed their visa that year. This
was asmallfraction of the 100,000 figure the Government had previously suggested
were overstaying.

The outcome of the research was that the perception that many international students
were overstaying was countered with evidence. The Government statisticians
committed toimproving statistics on student migration, referring to the new surveyin
acode of practice. The Government requested a review that led to a new 2-year post-
study workvisa beingannouncedin the run-up to the last General Election.

Mergers and Innovation in the Pharmaceutical Industry

Professor Carmine Ornaghiled researchinto the potential detrimental effects of mergers
andacquisitions (M&As) on research and development expenditure andinnovation
outputinthe pharmaceuticalindustry. Prof Ornaghi’s research challenges the widely held
claims that M&As can unlock knowledge synergies in research and developmentamong
theresearchteams ofacquirersandtargetsand callsinto question the benefit of such
dealsfor consumers.

This has informedand shaped merger enforcement policies of the European Commission
(EC),leadingtoacloserscrutiny of recent merger dealsand theadoption of more
stringent EC remedies. Prof Ornaghi’s findings were recognised by the European
Commission (EC):the Chief Economist of the Directorate-General for Competition
described hisinitial article as “one of the very few (if not the only) papers which were
addressingthe question of the effects of mergers oninnovation”.

Based on hisresearchand expertise, Prof Ornaghiwas asked by senior officials at the EC
Directorate-General for Competition toactasanacademicadvisorintwo European studies
relatedtotheimpact of mergersand mergers’ control enforcement oninnovation.

TOGETHER WE ADVANCE

Together we can make a real impact on the future.

Our University community is committed to the highest
qualityineverythingwe do. We have aglobal reputation
forour passionandability to work collaborativelyin
deliveringworld-class education, researchandinnovation
that makesarealimpact onsociety’s biggest challenges.

Tomeet those challenges head-on,we must haveateam
thatis reflective of societyand our students. We strive
for greaterinclusivity in our community. Diversityisa
strengthand makes us more creative,accelerating our
impact onsociety. We celebrate an equaland respectful
environmentinwhich people fromall walks of lifeand
backgroundsare welcometojoinus.

Our peopleinspireand empower one another
toshareandapply their knowledge to transform

lives. Theyare key to what we do,and who we are.
Working collaborativelyand fosteringaculture of
transformational leadership are two of our five core
values. These values form part of our University Strategy
andarethereto help usachieve our overall purposeand
vision:toinspire excellence, toachieve the remarkable,
andbuildaninclusive world. Find out more about our
values on page fourteen.

Our peopleare our University, whichiswhy our Strategy
andall of ouractivities focus onthe communities that
make up ourinstitution. We are made up of brilliant minds,
motivated leadersand passionate changemakers. By
working collaboratively, we canachieveincredible things.

Our exceptional students share in the journeys of
discoveryand become confident thinkers who can realise
theirfull potential. We attract high-quality students
from over 130 countries,and educate students through
University of Southampton Malaysiaand collaborations
with prestigious partners globally.

Asourstudents become graduates of the University,
theyjoin our wider global community of over 280,000
alumni, withaccess toanetwork that can provide further
opportunities across the world.

Asaforward-thinkinginstitution, we will strengthen our
reputation, increasing our nationaland international
rankings to secureapositioninthetop 20inthe UKand
strengthen our positioninthe top 100 internationally.

Our strongresearch partnerships, public engagement
andachievements in entrepreneurial activities have been
recognisedinourverystrongall-round performancein
thefirstand second Knowledge Exchange Framework
(KEF) exercises.

Collaborate with us: together we advance.

Find out more
The University Strategy



https://www.southampton.ac.uk/about/strategy

EQUALITY,
DIVERSITY
AND INCLUSION

It matters to us in all that we do.

Atthe University of Southampton, we believe that we can only truly play our partinsupporting
society if we are reflective of society. We are therefore passionate about creatinga working
environmentin whichyouare free to bringyour whole self to work.

Weare focused on creating supportive workplaces for all where discrimination has no
place. The way in which you choose to live your life has no bearing on your ability to do
your job. Likewise, age, gender, disability, sexual orientation, religion, social background,
ethnicity orany otheridentifying factor will never be a consideration here. Instead, we are
determined to always treat our staff equally, fairly and with respect.

We welcome people fromall walks of life,and as such, we champion a uniquely diverse
workingenvironment in which every colleague is able to excel, regardless of their background
or their life choices. Quite simply, we want to attract like-minded people to our team - people
who careabout the world,and who share our passion for creatingan innovative and forward-
thinkinglearningand research environment.

Wealso support flexible workingand are proud of our openand supportive working
environment; with options suchas job shares available, we ensure opportunities are equaland
focused onthe needs of our colleagues. We know that change and improvementis a continual
process,and our communityisa big part of this, so we always want to hear from our staff
abouthow we can create the best possible working experience.

As part of the School of Economic, Socialand Political Sciences, the Department of
Economics, integrates equality, diversity,and inclusioninto all decisions and activities. Our
commitment is further recognised through the School’s Bronze Athena Swan award, which
wasrenewed in February2024.

Inour pursuit of championing gender equality, various initiatives have beenimplemented to
supportthe career development of our staff through mentoring,annual appraisal processes,
and promotions workshops. Numerous student outreach events have been organised
inschoolsand on campus to encourage better gender balance, particularly in disciplines
traditionally dominated by males.

Aninformation campaigntitled “Respect”has been launchedforstaffand studentstoraise
awareness of our code of ethics, featuring prominently displayed postersacross the Schooland
presentationsinstaffandstudentinduction meetings. Themed workshopsaddressing significant
gender gaps have been conducted, covering promotions,appraisals,andflexible working.

Our recruitment process ensures gender balance in shortlistingand interview panels, with
critical engagement fromanindependent super-recruiter during these phases to foster
inclusive recruitment practices and challenge unconscious bias. Pay offers are scrutinised
with consideration for existing pay structuresand gender pay gaps.

While numerous positive changes have beenimplemented, challenges lieahead. The School
has establishedanambitious Athena Swan agendafocused on key priorities, such as reducing
genderdisparitiesin staff career progressionand increasingawareness of the gendered
challengesfaced by our studentsinadmissions, progression,and achievement.

éé

Asthe Associate Vice-President, ED&I and Social Justice,
I believe this important role is a signal of our University’s
real commitment to become a more accountable and
inclusive community,and to embrace a culture that
reflects all students, staff and employees.”

Pascal Matthias
Associate Vice-President, ED&I and Social Justice



OVERVIEW OF EXISTING STAFF

The below provides an overview of permanent staff members and their areas of research

and teaching.

Dr. Nicolas Apfelisaneconometricianinterested inapplyingand
developingmachine learningmethods to address problems of causal
inferencein labourandtrade economics. His research has been published
inthe Journal of the Royal Statistical Society: Series Aand the Journal

of Applied Econometrics. Heis also one of the main organisers of the
Southampton Workshop on Causal Machine Learningin summer 2024.

https://www.southampton.ac.uk/people/62bprf/doctor-nicolas-apfel

Dr. Jayeeta Bhattacharyaisaneconometrician with researchinterests
inquantile regression theoryanditsapplicationinauctions. Her recent
workfocuses ontwo-step estimationin QR models,and she has received
the British Academy Small Research Grant related to specification testing
and efficient estimation of quantile regression models with both quantile
varyingand constant slope coefficients. She has secondary interestin
economics of networks.

https://www.southampton.ac.uk/people/sysjqz/doctor-jayeeta-bhattacharya

Dr. Hector Calvo-Pardoisan economist specialisingin the study of
behaviour under uncertainty and expectations formation. His research
hasbeen publishedinthe Journal of International Economics, Economic
Theory, Economics, International Journal of Forecasting,andthe Journal
of Economic Behaviourand Organisation. He hasalso contributed to
interdisciplinaryjournalsincluding Neural Networks, Computersand
Operations Research,and the Journal of the Royal Statistical Society Series
C.Dr.Calvo-Pardo has successfully secured grants from major funding
organizations. Hisawards include the Faculty of Social Sciences Teaching
Awardandthe SUSU University Award for outstandingacademic support.

https://www.southampton.ac.uk/people/sx2mzk/doctor-hector-calvo-pardo

Daniel Cernin’s primary research interest liesinactuarial science with
afocus on cause-specific mortalityand competing risks. Danielis the
Manager of the Financial Laboratory (FinLab) - the Faculty’s simulated
trading room with 20 Bloomberg Terminals and LSEG/Refinitiv Workspace
platforms.Heisthe Programme Lead for BSc Economics and Actuarial
Science,andthe Liaison for Economics programmes delivered at the
University’s Malysia Campus. Daniel was the joint recipient of the 2023
Vice-Chancellor’s Awards inthe Student Experience categoryandthe
2024 Economics Teaching Award.

https://www.southampton.ac.uk/people/sylh2l/mr-daniel-cernin

Dr. Jodo V. Ferreira’s primaryresearchinterestsare behavioural &
experimental economics, public economics, political economy, social
choice theory, business ethics,and economic/political philosophy. He
combinestheoreticaland experimental tools on three main research
agendas: (i) People’s preferences for redistribution, their attitudes
towards taxation,and the behavioural effects of tax policy, (ii) collective
decision-makingandthe behavioural effects of different democratic,
voting,and group deliberation processes,and (iii) people’s attitudes
towards freedom, equality of opportunity,and decision rights. Jodo s
co-director of the Centre for Behavioural Experimental Action &Research
(C-BEAR) at the University of Southampton.

https://www.southampton.ac.uk/people/sxvhbl/doctor-joao-v-ferreira
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Dr. Alessandra Forestaisanapplied economist specialisingin crime,
political economics,and gender economics. Her recent research focuses
onthe economicaspects of criminal justice systemsand policing, with
projects spanningthe US, UK, Italy,and Greece. Dr. Forestaalso servesas
the Department’s seminar organiser.

https://www.southampton.ac.uk/people/62bdz8/doctor-alessandra-foresta

Dr. Chiara Forlatiisamacroeconomist withinterestsat the intersection
of open macroeconomics, international trade and environmental
economics. Her recent research focuses ontopics suchastrade
agreementsand the design of borderadjustment mechanisms. Her

work has been publishedinthe Journal of International Economicsand
the International Journal of Central Banking. Dr. Forlatialso servesas
Employability Lead of the Economics Department.

https://www.southampton.ac.uk/people/sxccyg/doctor-chiara-forlati

Dr. Thomas Gall’s primary research interest liesin the organisational
economics,includingthe organisation of investment, markets and
productioninaneconomy,identifying potential mis-allocationand
dynamic consequences touchingissuesinapplied microeconomics, for
instance the sorting of talentin educational markets and implications
for social mobility induced by college admission rules. He has published
research on occupational choice and assignment markets, when
institutional or micro-economicimperfections (forinstance limitations
toinstruments orinformation available to contracting parties) have
adverse effects onthe economywideallocation (e.g.in terms of
educationinvestmentsand mismatch on capitalandlabour markets).
His publications cover applied micro, game theoryand macroeconomics
of growth, theoretical research as wellas empirical studies, both using
secondary dataand experiments.

https://www.southampton.ac.uk/people/sxgyzt/doctor-thomas-gall

Dr. Panagiotis (Panos) Giannarakis specializesin the economics

of education, empirical labour economics,and applied macro-and
microeconomics. He reviews submitted manuscripts for the journal
“International Review of Economics Education.” Dr. Giannarakis has
received severalawards, includingthe Vice-Chancellor’s Teaching Award
andthe Economics Teaching Award. Additionally,he has been nominated
andshortlisted forvarious otheraccolades. He currently holds the
position of Undergraduate Year 1Senior Tutor in Economics.

https://www.southampton.ac.uk/people/sxg22d/doctor-panagiotis-giannarakis

Professor Corrado Giulietti’s researchinterestsareinlabour
economics, particularly on topics related to migration, rural-to-urban
mobility in China, well-beingand mental health, social networks,
discriminationand crime. He collaborates within the ESRC Centre for
Population Change andisa co-investigator of the ESRC Connecting
Generationand servesas Associate Editor of the Journal of Population
Economics. He currently serves as the Head of the School of Economic,
Socialand Political Sciences.

https://www.southampton.ac.uk/people/sx2jyr/professor-corrado-giulietti

Dr. Tim Hellmannisamicroeconomist whose research focuses on
theimpact of social networks onvarious economic sectorsincluding
industrialand environmental economics, financial markets,and the
evolution of opinionsand cultural traits. His work primarily employs
theoretical models to understand and predict how networksimpact
economic behaviourandvice versa. He has extensively studied network
formation, particularly the strategic interactions that shape these
networks,and hasanalysed the implications for R&D cooperations,
market outcomes, and environmental agreements.

https://www.southampton.ac.uk/people/sy2rih/doctor-tim-hellmann

Dr. Michael Hatcher’s mainresearchinterestsare in macroeconomics,
computational methods and finance. Recent workincludes optimal
pension policy,asset pricingwith social interactions,and solution
algorithms for models with occasionally-binding constraints.

https://www.southampton.ac.uk/people/sxccxj/doctor-michael-hatcher

Professor Grant Hillier’s research primarily focuses on econometric
theory, particularly oninference in structural models, theory of
hypothesis testingand multivariate models. He received the esteemed
Econometric Theory PluraScripsit Awardin 2008 and was Associate
Editor of Econometric Theory between 1987-2012.

https://www.southampton.ac.uk/people/swywnz/professor-grant-hillier

Dr. Antonella lanniisamicroeconomic theorist specialisingin strategic
interaction, learning, bounded rationality,and the evolution of networks
and public opinion processes. Over the past decade, she has expanded
herresearchtoinclude cross-disciplinary projects, focusingon social
interactionsin online communities and theirimplications for public
health.Her recent work delves into partisan politics with salient voters
and explores the societal impacts of the growing use of Al, particularly
concerning polarisation. She serves as an Associate Editor for Research

in Economics. She has held several roles within the Departmentand the
Faculty of Social Sciences.

https://www.southampton.ac.uk/people/swzhfs/doctor-antonella-ianni

Dr. Max Kwiek specializes in microeconomics and political economy,
leveraging both theoretical modellingand experimental methodsin his
research. He co-organizes the Virtual Seminars of Economic Theory
(VSET)and POLECONUK Webinars, global online platforms that facilitate
cutting-edge research ineconomic theoryand political economy. He
servedasthe Deputy Head of School Education, where he played a pivotal
roleinshaping educational strategies and policies both within the School
of Economic, Social,and Political Sciences and at the University.

https://www.southampton.ac.uk/people/swyctf/doctor-max-kwiek

Dr. Qian Li’sresearchinterestsare in macroeconomics, public finance
and computational economics, with topics covering optimal taxation,
inequality, human capitalandfertility. Her work involves building
large-scale quantitative macroeconomic models thatincorporate
multi-dimensional heterogeneity. Her research has been publishedin
the Journal of Public Economics, the Journal of Economic Dynamicsand
Control,and Economics Letters.

https://www.southampton.ac.uk/people/szccpx/doctor-gian-li

Dr. Emanuela Lotti’s researchinterestsinclude economics education,
macroeconomics, migration,and development. She held various
leadership positions suchas Deputy Head of School Educationinthe
School of Economic, Social,and Political Sciences and served until summer
2024asthe Head of Department of Economics. She holds various advisory
roleswithinand outside the University. SheisaSenior Fellow of the Higher
Education Academyand collaborates with the Royal Economic Society
andthe Economics Network on economics education initiatives.

https://www.southampton.ac.uk/people/sxsssh/doctor-emanuela-lotti

Dr. Mingye Mais an experimental and behavioural economist whose
researchinterests encompass information aggregation, motivated beliefs,
and overconfidence. His recent work primarily investigates self-evaluation
and peerassessment dynamics within his field. Additionally, he is engaged
in research on decision-makingin the cryptocurrency domain.

https://www.southampton.ac.uk/people/szdvéh/doctor-mingye-ma

Dr. Christian Kellner isa microeconomist who combines insights from
economic theoryand decisiontheory to understand the decisions of
economicsagentsinsituations of uncertainty. A special focusare the
implications of ambiguity in economic contexts suchas contract design,

auctions or communication, using theoreticaland experimental methods.

His research has been publishedinjournals suchasthe Journal of
Economic Theoryandthe Journal of Public Economics. He is the Director
of Teaching Programmes in the Department.

https://www.southampton.ac.uk/people/sxgx79/doctor-christian-kellner

Dr. Yongwook Kim isamacroeconomist whose researchinterests
mainly focus onlife-cycle portfolio choice,household finance,searchand
matching,andintergenerational links. He is especially interested in topics
suchas human capital, housing markets,and bequest motives.

https://www.southampton.ac.uk/people/szg7lh/doctor-yongwook-kim

Professor Tassos Magdalinos isan econometrician with expertisein
timeseriesand financial econometrics. His research focuses on robust
inferencein systems of co-integratingand predictive regressions,as wellas
exploringtheboundaries between stationary and non-stationary processes.

https;/www.southampton.ac.uk/people/sx7sz7/professor-anastasios-magdalinos

Dr. Zacharias Maniadis specialisesin applied microeconomic theory
and behaviouraleconomics, withafocus on political economyandthe
impact of special interestsin elections. His research also delvesinto

the application of microeconomic theoryto understand researchers’
incentives. He advocates forinterdisciplinary collaboration, organising
researchteamsacross disciplines tointegrate economic methods into
meta-research. Currently, heisaco-investigatorin Horizon Europe
programsonimprovingreproducibility inscience and the twinning project
TWIN4MERIT.

https://www.southampton.ac.uk/people/sxgccx/doctor-zacharias-maniadis
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Dr. Alessandro Mennuniisa macroeconomist with research interests
in quantitative methods, labour economics, public finance,and monetary
economics. His research has explored computational methods for
dynamic stochastic economic models, the coexistence of money

and credit, theaggregate implications of changesin the labour force
composition,and optimal fiscal policy. Heis also working on research
addressing the solutions to time-inconsistent problems, both with

and without commitment. His work has been published in The Review

of Economic Studies, the Journal of Money, Credit & Banking,andthe
European Economic Review.

https://www.southampton.ac.uk/people/sx85af/doctor-alessandro-mennuni

Professor Jose Olmo isan econometrician and financial economist with
researchinterestsin empirical finance,applied econometricsandtime
series.He has publishedintop fieldjournalsinthe areas of empirical asset
pricing, portfolioallocation and risk management. He is also working on
developingmachine learning methods for forecastingmacroeconomic
time seriesand empirical asset pricing,as wellas topics related to
environmental economics and climate warming. He serves asan Associate
Editor for International Journal of Finance and Economics and has been
inthe editorial boards of Journal of Royal Statistical Society - Series Aand
Bulletin of Economic Research.

https://www.southampton.ac.uk/people/sxb2ob/professor-jose-olmo

Professor Carmine Ornaghiisanapplied economist with research
interestsinthefield of empirical industrial organization and competition
policy,with applicationtothe pharmaceutical industryand, more recently,
the water sector.Heis workingonaresearch project investigating market
powerinboth productandlabour market. He has worked as academic
advisor for DG-Comp and DG Research &Innovation of the European
Commissionintwo related projects ontheimpact of enforcement of
competition policies oninnovation. He serves asan Associate Editor for
the European Economic Reviewand the Journal of Industry, Competition
and Trade.

https://www.southampton.ac.uk/people/sx2swc/professor-carmine-ornaghi

Dr. Kemal Ozbekisamathematical economist with main researchinterests
indecisiontheory, behavioral economics, mechanism design,information
economics,market design,and welfare economics. Heis currently servingas
the Doctoral Program Director of the Department of Economics.

https://www.southampton.ac.uk/people/sys7nn/doctor-kemal-ozbek

Dr. Stefania Paredes Fuentes isa macroeconomist with research
interestintheintersection of institutions, development,andinequality,
and more recently ondiversity in economics. She co-authored the 2023’s
Royal Economic Society Report “Who Studies Economics?” athorough
analysis of the diversity of economics students in the UK, and is editor of
“TeachingMacroeconomics: AModernand Inclusive Approach”.Sheisa
Senior Fellow HEA, Diversity Champion for the Royal Economic Society,
sitsat the Exec Board of the Economics Network,and co-organises the
#EconTEAching chats,aseminar series on Economics Educationas
Associate of the Centre for Teachingand Learning Economics (CTaLE).

https;/www.southampton.ac.uk/people/ésbfgd/doctor-stefania-paredes-fuentes

Dr. Helen Paul isan economic historian specialisingin the early

modern period,includingthe slave trade and the financial sector. She

was one of twoacademic consultants for the Church of England’s recent
investigationintoits financial links to enslavement. Sheisalsointerested in
interdisciplinary projects which involve economic history. Sheis working
onaprojectabout theagricultural distress of the 1830s and its social
consequences.She was the Honorary Secretary of the Economic History
Societyandisafellowand council member of the Royal Historical Society.
Sheisatrustee of MoSaF,a charity whichaims to educate the publicabout
the history of London, particularly Deptford.

https://www.southampton.ac.uk/people/sx2zl2/doctor-helen-paul
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Professor Jean-Yves Pitarakis isan econometrician withinterests
inthe areas of model selection, prediction,and high dimensionality. His
latestagendais part of a UKRIfunded project on comparingthe predictive
accuracy of competing econometric models that are nested,and which
canaccommodate both highly persistentand much noisier predictors.

https:/www.southampton.ac.uk/people/swycét/professor-jean-yves-pitarakis

Dr. Jan Podivinsky isan econometrician with interestsin finance.

His research, teachingand supervisory interests coverall areas of
econometrics,includingapplied econometrics, financial econometrics
and empirical finance. He is the Director of Internationalisationin

the School of Economic, Socialand Political Sciences,and has over 15
years’involvement in establishingand nurturinginternational student
partnerships forthe Department of Economics.

https://www.southampton.ac.uk/people/swysym/doctor-jan-podivinsky

Professor Gerhard Riener’s researchinterestsinclude experimental
methods in economics, field experimentsin labour, education economics
and the economics of charitable giving, oftenin collaboration with
international organisations, governments,and firms around the globe.
Healso conductslaboratory experiments to investigate human biases

in decision making. His research has been published inthe Review of
Economic Studies, the Journal of Labor Economics, the Journal of Public
Economicsand PNAS. Heisaresearch fellowat the Institute for Advanced
Studies (Vienna) and the Institute for the Study of Labor (IZA, Bonn).

https://www.southampton.ac.uk/people/62cbsn/doctor-gerhard-riener

Dr. Jana Sadeh’sresearchinterestsare behaviouraland experimental
economics, primarily on preference elicitation of riskand time
preferences. She hasaspecial interest in the application of experimental
methodstotheareas of educationand environment. She isamember

of the steering committee of the Centre for Behavioural Experimental
Action & Research (C-BEAR) and active ininternational experimental
networks such as the Economic Education Network for Experiments
(EENE).Sheis currently the Undergraduate Programmes Coordinatorin
the Department.

https://www.southampton.ac.uk/people/sxj7tj/doctor-jana-sadeh

Dr. Foivos Savvaisamicroeconomist withinterestsin social choice,
welfare economics, mechanism designand experiments. His research
mainly focuses on the normative aspects of economics. Specifically, he
studiesissuesinfairness,justice and responsibility and how we can design
institutions thatalign individual incentives towards such social goals. His
research has been published injournals suchas Social Choice and Welfare
and Journal of Mathematical Economics.

https://www.southampton.ac.uk/people/szzmsg/doctor-foivos-savva

Professor Serhiy Stepanchukisamacroeconomist, with research
interestsin quantitative macroeconomics,at theintersection of

labour economicsand public finance, family economicsand models

of open macroeconomies. Heisalso interested in the development of
computational methods used by macroeconomists. Hiswork has been
publishedin the Review of Economic Studies, Journal of Monetary
Economics, Journal of International Economics, International Economic
Review,and Quantitative Economics.

https://www.southampton.ac.uk/people/sxhgbh/doctor-serhiy-stepanchuk

Professor Jo Swaffieldisanapplied microlabour economist. Her
mainareas of researchinterestare labour economicsandapplied
microeconometrics,focusing onthe UK labour market onissues such
asthe gender wage gap, in-work povertyandlowwages (includingthe
minimum wage and the Living Wage). Jo’s research has been funded by
the Economicand Social Research Council (ESRC), the Joseph Rowntree
Foundation (JRF) and the Low Pay Commission (LPC).Joisamember of
the Home Office’s Migration Advisory Committee (MAC), Chair of The
Royal Economic Society (RES) Women’s Committee and a Trustee of the
Joseph Rowntree Foundation (JRF). Jowas externallyappointed to UoSas
Dean of Faculty of Social Sciencesin January 2022.

https://www.southampton.ac.uk/people/sz7qpt/professor-jo-swaffield

Dr. Valentina Tonei isanapplied economist whose research interests
encompass health, family,and gender economics. She focuses onthe
origins of inequalities in healthcare and within familiesand has recently
started investigating gender inequalities in higher education. She serves
asthe Chair of the Athena Swan Committee for the School of Economic,
Social,and Political Sciencesandas a Faculty of Social Sciences mentor for
early careerresearchers. Sheisanactive member of the Royal Economic
Society Women’s Committee, co-organisingthe mentoring scheme for
early career female economists.

https://www.southampton.ac.uk/people/syspp2/doctor-valentina-tonei

Dr. Jian Tong’s researchactivities focus onindustrial organisation,
economic growth,andinformation economics. His expertise liesinthe
areas of market structureand market power, technological progress,

and endogenous economic growth,and public policy decision under
uncertaintyandinformation constraints. He has held various roles within
the Department of Economics. He currently servesasan Associate Editor
forthe European Economic Review.

https://www.southampton.ac.uk/people/swz87s/doctor-jian-tong

Dr. Martina Vecchiisanapplied behavioural economist specialisingin
decision-making, health,and environmental sustainability. Passionate
aboutaddressingsocially relevant topics, she conductsavariety of
experiments bothinthefieldandin controlled lab settings. Witha
multidisciplinary approach, sheintegratesinsights from psychology,
neuroscience,and biology, fostering transdisciplinary collaboration with
scholars fromdiverse fields.

https://www.southampton.ac.uk/people/65c8dm/miss-martina-vecchi

Professor Michael Vlassopoulosisan applied microeconomist with
interests that spananumber of areas including labour, education, health,
and development economics. His recent research focuses ontopics such
asracialand ethnic discrimination, mental health, socialand educational
integration of refugees,and networkand spillover effects in education.

https;/www.southampton.ac.uk/people/sxsdkr/professor-michael-vlassopoulos

Professor Jackie Wahbaisanappliedlabour economist specialising
inmigration. In 2020, she was appointedas Officer of the Order of the
British Empire (OBE) for her services to Economic Policy. Sheisan elected
member of the Council of the Royal Economic Society (2020-2025),
appointed member of the ESRC Council (2022-2025),and Fellow of the
Academy of Social Sciences. She wasamember of REF2021Sub-Panel 16
(Economics & Econometrics) and served onthe UK Migration Advisory
Committee from 2012to 2021. She currently serves as the Director of
Researchinthe Department of Economicsand Head of the Applied
Economics group. She leads migration research at the ESRC Research
Centrefor Population Change (CPC) andis a co-investigator of the ESRC
Connecting Generation.

https://www.southampton.ac.uk/people/swy2yd/professor-jackie-wahba

Yves Zenou’s research interestsare urban economics, labour
economics,and network economics. He is affiliated to the Research
Institute of Industrial Economics, the Centre for Economic Policy Research
and theInstitute for Labour Economics. He is Fellow of the Econometric
Society, Foreigh Member of the Royal Swedish Academy of Sciences, SAET
Economic Theory Fellow, Fellow of the Academy of the Social Sciences

in Australia, Fellow of the Regional Science Association Internationaland
receivedthe 2018 Dean’s Award for Excellence in Research at Monash
University. He is co-editor of Economic Analyses of Social Networks
(EdwardElgar,2013).

https://www.southampton.ac.uk/people/sxoczj/professor-yves-zenou

Dr. Chaowen Zheng is an econometrician with researchinterests
inallareas of econometrics,andtheirapplicationsinanalysingreal
economic data. His recent work focuses on developing robust panel data
models that could characterise the cross-section dependenceamong
economicindividuals. Heisalsointerestedin causal inference, machine
learningand network models whichare amongthe most popular topics
ineconometrics now. His work has been publishedinthe Journal of
Econometrics,and Journal of Business Economics and Statistics.

https://www.southampton.ac.uk/people/656hss/doctor-chaowen-zheng

Colleagues soon joining the Department of Economics:

Dr. Monica Beeder isanapplied economist specializingin
development economics, conflict economics,and the economics
of crime. Her research focuses on understanding the underlying
dynamics of modern conflict through cocaine production
andviolence in Colombia, ethnicidentity and discriminationin
Ethiopia,and the implications of military drones on radicalization
in African contexts. Committed to enhancingtransparencyand
reproducibility inacademic research, she actively contributes to
replication projects, includingameta-study onreplication by The
Institute for Replication (I4R). Outside academia, she servesasan
international election observer for Norway.

Dr. Adrian Chadiisan empirical researcher who uses controlled
experimentsand quasi-experimentalapproaches toanswer
applied research questions. Asabehavioural economist, his

main research interestsinclude labour, technology, education,
subjective well-beingand health. He has published his researchin
leadingjournals such as Experimental Economics, British Journal
of Industrial Relations and Management Science. Before joining
the University of Southampton, Dr. Chadi was the Junior Professor
for Personnel Economicsand Human Resource Management at
the University of Konstanz, where he was involvedinallarge, third-
party funded research projectas part of the university’s Cluster of
Excellence on “The Politics of Inequality”.
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https://www.southampton.ac.uk/people/5x85qf/doctor-alessandro-mennuni
https://www.southampton.ac.uk/people/5xb29b/professor-jose-olmo

https://www.southampton.ac.uk/people/5x25wc/professor-carmine-ornaghi
https://www.southampton.ac.uk/people/5y57nn/doctor-kemal-ozbek

https://www.southampton.ac.uk/people/65bfgd/doctor-stefania-paredes-fuentes
https://www.southampton.ac.uk/people/5x2zl2/doctor-helen-paul

https://www.southampton.ac.uk/people/5wyc6t/professor-jean-yves-pitarakis
https://www.southampton.ac.uk/people/5wysym/doctor-jan-podivinsky

https://www.southampton.ac.uk/people/62cbsn/doctor-gerhard-riener

https://www.southampton.ac.uk/people/5xj7tj/doctor-jana-sadeh

https://www.southampton.ac.uk/people/5z7msq/doctor-foivos-savva

https://www.southampton.ac.uk/people/5xhgbh/doctor-serhiy-stepanchuk
https://www.southampton.ac.uk/people/5z7qpt/professor-jo-swaffield 
https://www.southampton.ac.uk/people/5y5pp2/doctor-valentina-tonei

https://www.southampton.ac.uk/people/5wz87s/doctor-jian-tong

https://www.southampton.ac.uk/people/65c8dm/miss-martina-vecchi

https://www.southampton.ac.uk/people/5x5dkr/professor-michael-vlassopoulos
https://www.southampton.ac.uk/people/5wy2yd/professor-jackie-wahba

https://www.southampton.ac.uk/people/5x9czj/professor-yves-zenou

https://www.southampton.ac.uk/people/656hss/doctor-chaowen-zheng
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People are at the core
of our Triple Helix

Our values provide the lens through
which we make decisions, guiding
ouractions, collective behaviours
and systems.

Theyareintegral to our purpose of
buildinganinclusive community that
makes positive change.

PURPOSE
AND VISION

We inspire excellence to
achieve the remarkable and
build an inclusive world

We are ambitious, both personally
and institutionally, which requires us
to be collaborative and collegial.

Asacommunity of talented
individuals, our systems need
toenableand empower us. Our
community upholds academic
freedomand develops through
constructive, civil debate.

People Education Research Knowledgel

Ensuring differentviews are heard h d
allows us to make the best decisions. s ang_e Gl
enterprlse

W, o5 Our highly-ranked education, research and knowledge
, €are agile, flexible and e \ exchange and enterprise (KEE) are already distinctively
" Ways of working to penet® intertwined.

By strengtheningand increasing these links, our Triple Helix
approach willachieve greaterimpact and accelerate new
ways to tackle the world’s most complex problems.

This scaling up isa challenging goal we commit to achieve;
its reach and ambition sets us apart.

Qs

CRLEBRATING
SUCCESS g

Our annual Vice-Chancellor’s Awards recognise and Our staff and students at Winchester School of Art collaborated Dr Kamil Zwolski, Associate Professor in International Collaborations with prestigious partners such as the Singapore

celebrate the exceptional contributions made by our with fashion designer Liang Mingyu for her sustainability Politics, was awarded a prestigious National Teaching Institute of Management allow students to study a wide range of

staff duringthe academic year. sculpture, ‘Masai Mara’, as part of their ‘Itinerant Objects’ Fellowship in 2022 for his innovative approach to teaching. subjectsand undertake research inan international environment.
programme for Tate Exchange.
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OUR CAMPUSES

We have six campuses in Southampton, one in Winchester and one in Malaysia.
Each has its own personality, world-leading facilities and specialisms.

Highfield Campus

Ourmain campus, Highfield, isthe largest of our
campuses,and the heart of the University. Itishome
tomany of our state-of-the-art researchand
teachingfacilities,and combinesalivelyand exciting
atmospherewith calm,green surroundings.

With cafes, shops, concert halls, gyms and even
astudent cinema alongside academic facilities,
Highfield isahub of activity.

Thisisalso where we are planning significant
improvements to our student sports facilities,
includinga major expansion of the popular
Jubilee Sports Centre.

University Hospital Southampton
NHS Foundation Trust (UHS)

UHS is the main site for the study of medicine
and healthcare. It hosts a purpose-built research
hub,andis also home to the University’s
dedicated Centre for Cancer Immunology - the
first of its kind in the UK. This site will soon see
the development of anew medical health
research building.

Boldrewood Innovation Campus

Boldrewood is the base for engineering studies
andresearch. Facilities include laboratories for
studyingunmanned aerial vehicles (UAVs), fluid
dynamics and high-performance sports,adriving
simulator, flight simulators, design studios, a
138m towing tankand our £48m National
Infrastructure Laboratory (NIL). The NIL houses
five new engineering laboratories, includinga
3omx1smlarge structures testing laboratory and
acutting-edge geotechnical centrifuge.

National Oceanography Centre
Southampton (NOCS)

Our unique waterfront campus, based at NOCS,
is one of the world’s leading research centres
forthe study of ocean and Earth science, with
facilities including the Coral Reef Laboratory,
amulti-use research aquarium, our 19.75m
purpose-built catamaran and the National
Oceanographic Library.
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With 200m of access to the waterfront, the
campusis also the operational base for the
Natural Environment Research Council’s
(NERC) UK fleet of deep-searesearch vessels,
giving us unique access to research cruisesall
overtheworld.

Avenue Campus

Justafew minutes’walk from Highfield,and on
the edge of Southampton Common, Avenue
Campus is the base for our humanities subjects.
Avenue has its own lecture theatres and
catering facilities, plus a purpose-built £3m
archaeology buildingand a new interactive
digital humanities hub.

Southampton city centre

Inthe heart of the Cultural Quarter inthe city
centre, our Sir James Matthews Building offers
updated teachingand learning spaces alongside
facilities for meeting local and regional civic
partners. The Buildingalso includes astudent
enterprise zone and an artisan cafe.

Ashort walk across Guildhall Square from the
Sir James Matthews Building is the University’s
JohnHansard Gallery, one of the UK’s leading
contemporary art galleries, which plays a
dynamic rolein the culturallife of Southampton
and the region.

Winchester School of Art (WSA)

Based inthe historic city of Winchester, our
specialist arts campus is home to avibrant
community of over 1,300 art and design
students. With creative ambition at its core,
WSA offers cutting-edge resources and
facilities including specialist computer suites,
photography studios, laser cutting, 3D printing
and more.

The University is planning to expand its
presence in Winchester, with an exciting
opportunity from Winchester City Council.

University of Southampton
Malaysia

In 2021, we relocated our campus in Malaysia to
abrand new estate with state-of-the-art
laboratories, upgraded facilities,and improved
learningand recreational spaces.

University Hospital Southampton
NHS Foundation Trust (UHS)

National Oceanography
Centre Southampton (NOCS)

University of Southampton Malaysia

S—— B ,W@o&% =
nchesterSchool of Art (WSA)
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The University’s core purpose and vision is to inspire excellence to achieve the
remarkable and build an inclusive world, and our partners in the city play a vital

role in helping usin this.

BOLDREWOOD
3 i - INNOVATION
NATIONAL OCEANOGRAPHY CAMPUS : ' .
CENTRE SOUTHAMPTON Ourfoundationsand heritage make the Southampton Winchester
(NOCS) WINCHESTER Universityagateway totheworldand our
SCHOOL OF ART Strategy emphasises our commitment to‘place’ Southamptonisafantastic placein whichto Onthe edge of the South Downs National

UNIVERSITY HOSPITAL
SOUTHAMPTON NHS
FOUNDATION TRUST (UHS)

SIR JAMES
MATTHEWS

andbeingacivic university. We are deeply
committedto Southamptonasacity of culture
andacrosstheregionwill further develop our
civicrole of makingapositive impact.

Beingacivicuniversityallows ustorethink
how we contribute to our region,so that civic
engagement can become hardwiredinto
institutional culture.

Articulation of the benefitthe University bringsto
theregionthroughthe productiverelationshipswe
havewithlocaland regional government, will help
mobiliseacommunity of supportersto benefitall
communities. Over 50 per cent of our UK-based
alumni (over 80,000 people) live within 5o miles of
the Universityalongside ‘friends’who supportus
philanthropicallyandthrough collaboration.

Underpinned by the four pillars of the Civic
Charter-Place, People,Partnershipsand
Impact -we willwork together with our friends
and civic partnershipstoimprovethe lives

and environment of peopleacross diverse
communitiesinajustandresponsibleway. The
University willbecomeatrulyintegrated part of
its local communities.

live,workandsocialise. Regardless of what life
stage youareat,you willfindadynamicand
vibrant city that caters forall. Withan enviable
location onthe coast, yetjust overan hour from
London, theregion combinesincredible natural
beauty withathrivingsocial scene - makingit
adesirable place tolive! Asan ethnically rich
citythatis growing rapidly, Southamptonis
benefittingfrom considerable investmentsin
theregion.

Thecity centreis currently thrivingthanks to
over £6oom of regeneration plansand projects,
includingthe historic Bargate Quarter, with new

hotels,homesandtransportlinks. Thisisacity of

growthandtransformation,anditisan exciting
timetobehere.

Thereissomethingforeveryonein
Southamptonandthe surroundingareas. For
outdoor enthusiasts, water sports, sailing
and ocean racingare easily available, while the
beautiful New Forest National Park isjust 30

minutesaway. With many excellentlocal schools
and nurseries, families will find afantastic quality

of life,while there’sathriving LGBTQ+ social
scene.Multiple faiths are celebratedinthe city,
andtherich culturalheritage of Winchesteris
justonourdoorstep.

Park,England’sancient capital, Winchester, is
steepedinhistoryandiscomplemented bya
livelyatmosphereandawide variety of pubsand
restaurants, museums, theatres and galleries.
With direct rail links to London, our Winchester
School of Art campusis one of the UK’s leading
artanddesigninstitutions.

3rd

best place
to live and work
eas in the UK*

7| View our virtual tours
7| Watch our video

*Good Growth for Cities Index, January 2021, DEMOS-PwC
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https://www.southampton.ac.uk/student-life/campuses
https://www.youtube.com/watch?v=g3h0IPgo1X4

Contact Professor Carmine Ornaghi
Head of Department, Economics
c.ornaghi@soton.ac.uk
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